Federal workers who are told
they stand to be demoted, sus-
pended or fired within the next
00 days will continue their legal
administrative fight through
regular’ agency channels  de-
spita a new system on the hori-
zon, : -

President’ leon yesterday
gave federal. agencies .until
Sept. 9 to phase out their inde-
pendent, multilevel adverse ae-
tion appellate machinery, It will
bareplaced by a single-level ap-
pellate system, administered by
what officials say will be . an
“independent” agency within
the Civil Service Commission.

The new adverse action ap-

ion brass who don't agree
all of it, It i3 supposed to give
more “due process” fo employ-
zes in hot water with their agen-
cies, by taking what in essence
is their“trial” to a new jurisdic-
tion, namely a new Federal Em-
ployees Appeals Authority and
anew Appeals Review Board.
Employees who already have
been served with adverse action
notices, and those who get them
between now and Sept. 9, will
centinue to work through the
Fo) 3 . -
108¢ cases have been de-
cided, independent agency ap-
peals systems—except for agen-
cies like the CIA—will cease to

exist. \
W
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offenses meriting demotmn
suspension or dismissal after
Sept. 9 will press their appeals
through the new system and

| new agencies.

CSC today will name Paul D.
Mahoney as director of the new
Federal Employees Appeals
Authority. Mahoney, 47, now
heads the civilian appellate re-
view agency in Army. Cameron
C. Smith will be assistantciree-
tor for operations. William P.
Berzak 'who now heads the
Board of Appeals and Review
will take over as chairman of
the - Appeals Review Board
whe'n itofficially begins.

A major benefit of the new
system, officials say, is that it

‘will give the employea an auvto-!

matic hearing outside his
agency, which presumadbly is
hostile, and will mean faster de-
cision making, Workers now ean
hang on for months before they
know whether Uncle Sam is go-
ing to kick them down or out.

The above changes can be

gress to give it legislative au-
thority to: .

peals system is the resuit
months of study by fédera'to)LZ/ﬁﬁ;CSC later on will a:ka?
clals, and consultation witif un-

‘e Permit agencies and em-|

ployes and unions to bargain
for a geparate appellate proce-
dure unique to that agency. If
such systems were created, em-
ployees facing adverse action
could elect either to go through
their own system or the CSC
route.

o Another possibility would
be the' request to extend certain
appeal rights now ayailable
only to véterans to all employ-
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